
Simulation 
debriefing notes

Reaction phase - "vent

Description phas

Analysis phas

Summary phas

 How was that
 How are you feeling
 Any other initial reactions
 Learners may reveal key areas  

that are important to them.



 Description phas
 Can be shortened if it appears there  

is shared understanding of the case.



 Select which strategy is suited
 Learner Self-Assessment  

- learner generates objective
 What went well/what would you change
 What well/did not go well and why

 Focused Facilitation - analyse performance 
related to objective



 Discuss take-home learning point
 Learner guided approach o
 Facilitator guided approach

Crisis Resource Management (CRM) Principles:



Establishing a safe container for learning in simulation



1: Know the environment

2: Anticipate and plan

3: Call for help early

4: Exercise leadership and followership


5: Distribute the workload

6: Mobilise all available resources

7: Communicate effectively 

8: Use all available information


